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Angu keeps flirting with 
me at work but I’m not 

interested. I’ve asked him to 
stop. He is making me very 

uncomfortable. 

Your apology 
means a lot  

to me. 
Thank you. 

Okay, I will 
make sure this  

is done.

I’m sorry  
I made you feel 

uncomfortable. I didn’t 
realize my behavior  
wasn’t appropriate.  
I promise I will stop. 

Okay. I will follow 
our harassment policy 

and have an investigator 
look into what 

happened. 

We have been told 
that your behaviour has 

made Arna uncomfortable. 
Let’s talk about what 

happened.

Angu still 
makes me very 

uncomfortable with 
his flirting. I would like 

to file a FORMAL 
complaint.

I will interview 
Angu, Arna and her 
friend to find out 
what happened.

After my 
investigation, here is 

what I think your workplace 
should do to make sure work 
is a safe and healthy place 

for all employees.

Fact: Your employer needs to ensure a safe and healthy workplace for everyone.

Fact: All workers have a right to a healthy, safe and respectful workplace. 

Fact: Your employer may need to make changes for you  
while the complaint is being dealt with. 

Do you need to talk to a lawyer?
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Let’s have a 
discussion with Angu 

about this. 
If his behavior doesn’t 
change, you can file a 

formal complaint. 

Thank you for 
telling me. We have 
a harassment policy 

in place. 

What if Angu’s behaviour doesn’t change?

Tell your 
supervisor. Write  
down everything  

that he did to make  
you uncomfortable. 

That’s 
harassment,

 it’s wrong! 


